JUNE, 1919 











2 OFFICIAL: MAGAZINE <G 


INTERNATIONAL: BROTHERHOOD 
TEAMSTERS - CHAUFFEURS 
STABLEMEN AnD HELPERS 














=<? OF AMERICA «<——» 





























Any member who attempts or engages in the formation of a dual 
or independent organization is subject to permanent expulsion from 
the International organization. 





The highest membership on which we ever received per capita tax 
was in the month of April of this year. We received per capita tax on 
89,712 members. This is the top-notch point in the history of our In- 
ternational Union. Of course the membership will not perhaps be the 
same each month, as it will vary, but there is in this country at the 
present time a larger number of union teamsters and chauffeurs than 
ever before in the history of the country. When you add to this the 
fact that there are hundreds of men out of employment and that there 
is a great deal of discontent existing amongst the workers of the coun- 
try, you will realize that we are doing some work in our several dis- 
tricts by reaching this high numerical strength. 





The International Union purchased $50,000.00 worth of the Vic- 
tory Liberty Loan Bonds. This is more than we could do a few years 
ago. Understand, this is your money. As a member of the union you 
are interested in it, and I think every member should be proud to know 
that we are a real American institution; that even a part of the money 
which we all pay as dues each month goes to help our government 
finance the expense of bringing our boys home from France. 


















Ss 


—— OFFICIAL MAGAZINE —— 


INTERNATIONAL: BROTHERHOOD 
OF- TEAMSTERS-CHAUFFEURS 





Aas @, x ; 
OSE 


Chee O26 


—— 


Vol. XVI JUNE, 1919 Number 7 





Office of Publication 
222 Kk. Michigan Street Indianapolis, Ind. 


Daniel J. Tobin, Editor. 


Entered as second-class matter, February 23, 
1906, at the Postoffice at Indianapolis, Ind., 
under the Act of Congress of March 3, 1879. 
Acceptance for mailing at special rate of 

postage provided for in Section 1103, Act of 

October 3, 1917, authorized on July 8, 1918. 


SUBSCRIPTION RATES 
Per Annum......$2.00 | Single Copies 15 cents. 
(All orders payable in advance.) 


Correspondents writing matter for the Maga- 
zine should write on one side of paper only 
and separate from all other business. Address 
all communications to International Brother- 
hood of Teamsters, Chauffeurs, Stablemen and 
Helpers, Daniel J. Tobin, President and Ed- 
itor, Room 211, 222 E. Michigan St., Indian- 
apolis, Ind. 

Published monthly by the International Broth- 
erhood of Teamsters, Chauffeurs, Stablemen 
and Helpers, under the supervision of the 
General Executive Board. 


GENERAL EXECUTIVE BOARD 

' Generali President, DANJEL J. TOBIN, 222 E. 
Michigan St., Indianapolis, Ind. 

Gen. Secretary-Treasurer, THOS. L. HUGHES, 
222 E. Michigan St., Indianapolis, Ind. 

First Vice-President, MICHAEL J. CASHAL, 
781 8th Ave., New York City, N. Y. 

Second Vice-President, MICHAEL CASEY, 536 
Bryant St., San Francisco, Cal. 

Third Vice-President, GEORGE W. KING, 117 
High Ave., Cleveland, Ohio. 

Fourth Vice-President, GEO. F. GOLDEN, 4201 
S. Halsted St., Chicago, Il. 

Fifth Vice-President, JOHN GEARY, 1003 
Beech St., St. Paul, Minn. 

Sixth Vice-President, HARRY JENNINGS, 749 
Dorchester Ave., Dorchester, Mass. 

Seventh Vice-President, D. J. MURPHY, 2632 
Caroline St., St. Louis, Mo. 

General Auditor, GEO. WM. BRIGGS, 1349 
Sedgwick St., Chicago, Ill. 


TRUSTEES 
JAS. A. WELCH, 628 S. Gayosa St., New Or- 
leans, La. 
A. J. REED, 20 W. Randolph St., Chicago, Il. 


NATHANIEL J. LANNAN, 40 Moseley St., 
Dorchester, Mass. 











MEETING OF THE GENERAL 
EXECUTIVE BOARD, HELD 
APRIL 15, 1919, IN THE WAL. 
TON HOTEL, PHILADELPHIA, 
PENNSYLVANIA 


HE Board met in 
regular session at 
10 o’clock Tuesday 
morning, April 15, 
all members pres- 
ent. 

The General 
President made a 
report of conditions in the Interna- 
tional organization, stating that 
for the past year we have had an 
average membership each month 
of seventy-five thousand members ; 
that ninety-seven charters had 
been issued during the year, and 
about the same number of charters 
suspended or surrendered; that the 
International had a net gain in its 
treasury of $74,098.20, and the 
grand total or balance in the Inter- 
national treasury was $434,691.97. 

Also stated that conditions were 
very much unsettled during the 
year, but that through negotia- 
tions and watching the situation 
very closely we were able to avoid 
any serious strikes, and were suc- 
cessful in bringing about agree- 
ments in many sections of the 
country where it looked as though 
we might have serious trouble as a 
result of the shortage of labor 
during the war. 


The report of the General Presi- 
dent, which dealt with other mat- 
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ters pertaining to the organization, 
was approved by the General Ex- 
ecutive Board. 

Organizer Ashton, who lives in 
Philadelphia, invited the Board to 


take dinner at his home on 
Wednesday evening. The invita- 
tion was accepted by the Board. 

The question of purchasing Lib- 
erty bonds of the fifth issue was 
taken up by the Board, and a mo- 
tion was made and carried that 
$50,000 worth of the bonds be pur- 
chased, as the International Board 
believed that we could spare that 
much cash at the present time, in 
view of the fact that this loan was 
for a short term and the rate of in- 
terest was encouraging, and the 
General Secretary-Treasurer was 
instructed to wire the banks at In- 
dianapolis to reserve for us $50,000 
worth of the bonds. This makes 
$100,000 worth of bonds that the 
International organization has pur- 
chased since the war began. 

The General President stated to 
the Board that as the meeting of 
the Board a year ago had increased 
the expenses of the general organi- 
zation by raising the salaries of the 
officers and office help, which was 
only in line with the conditions 
prevailing in all offices in Indian- 
apolis; that the International offi- 
cers were doing everything in their 
power to increase the revenue, and 
as a result of purchasing short- 
term government notes, realizing 
in most instances 5 per cent. inter- 
est, that our earnings from that 
source amounted to nearly $9,000, 
which, of course, helped to defray 
the increased expenses of the or- 
ganization. 

3rother H. W. Dail of Local 
Union No. 174 of Seattle, Wash., 
appeared before the Board and 
gave a detailed account of condi- 
tions in Seattle leading up to the 
general strike and conditions dur- 
ing and after said strike. His 
statement of facts was instructive 
and enlightening to the members 





of the Board. During his two 
hours before the Board many ques- 
tions were asked and intelligently 
answered and a better understand- 
ing as to real conditions in Seattle 
was obtained, although the Inter- 
national knew a great deal about 
what was going on. Brother Dail 
was called home, due to illness in 
his family. 

Brother Hogarth of the Milk 
Wagon Drivers of Newark, N. J., 
appeared before the Board, asking 
that the action of the Board at its 
meeting in 1918 be rescinded and 
the charter of former Local No. 
127 be restored to the milk wagon 
drivers in Plainfield. The Board 
decided that in view of the fact 
that Brother Hogarth did not come 
as a credentialed delegate from his 
organization that it was not neces- 
sary for the Board to hear him, but 
as a matter of courtesy the Board 
listened to his statements, but his 
arguments did not substantiate 
conditions as they exist, and in 
view of the fact that there were 
not sufficient milk wagon drivers 
in Plainfield to properly maintain 
an organization, it was believed 
that their interests would best be 
conserved by their remaining in 
affiliation with Local No. 691 of 
Newark, N. J., which has on the 
road a paid representative looking 
after the interest of the men. 

3rothers W. I. Browne and Wal- 
ter Darden of Newark, N. J., ap- 
peared before the Board, asking 
that we consider appointing an or- 


ganizer for New Jersey. The 
Board heard the above named 


brothers, but the Board, through 
the General President, stated that 
it was an utter impossibility to con- 
sider their request; that there was 
at present an organizer in New 
York, one in Pennsylvania and one 
in Massachusetts, whom we would 
send into New Jersey any time any 
serious trouble arose, but that it 
was absolutely impossible for us to 
appoint an organizer for that 























State, much as we would like to do 
so. Brothers Browne and Darden 
were satisfied with the explana- 
tion made by the Board. A gen- 
eral discussion of affairs pertain- 
ing to that district. was entered 
into, and while the request of these 
representatives was not granted, 
the visit of these two men, in the 
judgment of the writer, had a 
good effect on all parties con- 
cerned. The Board members 
learned many things about the dis- 
trict which they did not know 
about before. 

The case of Local No. 470 and 
No. 416 was taken up by the 
Board. Representatives from each 
local union were heard, and also 
Organizer Ashton. Both of these 
local unions have jurisdiction over 
the same class of men. Local No. 
416 is the oldest organization, but 
its membership has dwindled down 
to less than one hundred. This 
local at the present time owes the 
International Union about seven 
months per capita tax. Local No. 
470 has a very large membership 
and is a progressive organization. 
The General President appointed a 
committee consisting of Organ- 
izers Gillespie, Farrell and Ashton, 
who were in attendance at the 
Board meeting on other business, 
to, see the representatives of these 
locals and endeavor to bring about 
an agreement whereby both or- 
ganizations could get together on 
a basis satisfactory to all, and were 
instructed to report back to the 
Board as quickly as possible. The 
committee reported that it was im- 
possible to bring about an agree- 
ment. satisfactory to both sides. 
The Board then took into consid- 
eration the condition of both or- 
ganizations, and decided that there 
was only one thing that could be 
done, in accordance with the law, 
and that was that the charter of 
Local No. 416 be revoked and the 
membership admitted into Local 
No. 470 on the presentation of 
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their due books, no initiation fee to 
be charged, and all that is neces- 
sary is that their dues be paid up 
to date. One of the reasons for 
the Board taking this action was 
that this local was not able to pay 
its running expenses. It had 
financial obligations which it was 
unable to meet, the business agent 
stated the local was unable to pay 
his salary, and also stated they 
owed some death claims which 
they were unable to pay. There 
was nothing else for the General 
Executive Board to do except to 
revoke the charter of Local No. 
416, and this was the unanimous 
action of the Board. 

A long telegram received from 
Brother Briggs was read before 
the Board, also several of his re- 
ports on the Seattle situation. All 
of these reports were approved by 
the Board, with the exception of 
the one in which he stated that he 
had borrowed from Local Union 
No. 753 the sum of $1,500 to help 
out in the taxicab strike in Seattle. 
This section of the report was not 
approved, because no International 
officer has the right to borrow 
money from one local union to help 
another local. Auditor Briggs had 
no authority, as an International 
officer, for acting in this manner. 
The International Executive Board 
felt that should they approve this 
action of Brother Briggs, that the 
International organization would 
be responsible for the transaction. 
No organizer or salaried officer of 
the International has any right to 
make any such arrangements, as 
an International officer, without 
first obtaining the sanction of the 
General Executive Board. As 
stated above, all other reports from 
Auditor Briggs on the Seattle sit- 
uation were approved. 

Telegram was received from 
Montreal, Canada, stating that a 
large number of men were on 
strike there. As the General Ex- 
ecutive Board had no information 
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relative to what caused the strike, 
and no sanction of the strike had 
been asked previous to the strike, 
no action was taken on the matter, 
with the exception that Organizer 
Ashton was ordered to go as soon 
as possible to that city. 

Vice-President Cashal and Or- 
ganizer Gillespie, who handled the 
affairs of Local No. 584, Milk 
Wagon Drivers, of New York City, 
made a report on the entire situa- 
tion. As this matter was re- 
ferred to in previous issues of the 
Journal, our membership under- 
stand what the trouble was. The 
report made by these officers on 
this local union was approved by 
the Board. 

On Thursday another telegram 
was received from Auditor Briggs, 
stating that it was his intention to 
return home and the General Pres- 
ident was instructed to advise him 
that he was expected in San Fran- 
cisco, as the locals in that district 
had been making preparations for 
him for some time. The General 
President wired him to this effect. 

The matter of jurisdiction be- 
tween the Bakery Wagon Drivers’ 
Local No. 484 of San Francisco and 
3akery Wagon Drivers No. 432 of 
Oakland was taken up by the 
S3oard and the entire matter gone 
into very carefully. The General 
President read all communications 
received from the Joint Council 
and both local unions on the ques- 
tion. Vice-President Casey also 
stated the case. A decision had 
been rendered by the General Pres- 
ident, but the Joint Council had re- 
quested that said decision be not 
enforced until such time as the en- 
tire matter could be heard by the 
General Executive Board. After 
carefully considering the matter 
the decision already rendered by 
the General President was ap- 
proved. Vice - President Casey 
asked to be excused from voting on 
the question, and his request was 
complied with. 
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The question of jurisdiction be- 
tween Local Union No. 85, Truck 
Drivers, of San Francisco and Re- 
tail Delivery Drivers’ Local Union 


No. 278 was discussed by the 
Board. The question arose over 
the express drivers. In view of 
the fact that the Joint Council had 
not discussed the question, and as 
the Constitution plainly states that 
the Joint Council has the right to 
settle jurisdiction matters of this 
kind, with the right of the local to 
appeal to the Board. But, as stated 
above, the Joint Council had not 
yet acted, so the Board decided not 
to take any action. 

Letter received from Jere Dris- 
coll of Milk Wagon Drivers’ Local 
Union No. 380 of Boston pertain- 
ing to making some changes in our 
supplies, was read, but in view of 
the fact that we have a large quan- 
tity of these supplies on hand at 
the present time, no action was 
taken. Suggestion offered by 
Brother Driscoll to be taken up at 
the next convention. 

A telegram was received from 
the Service Transfer Company of 
Seattle, and the General Secretary 
was instructed to answer the same. 

A communication received from 
the Trades and Labor Congress of 
Canada asking our International to 
affiliate with that body, was read. 
It was decided that in view of the 
fact that the per capita tax on our 
membership would amount to 1!4e 
per month; that it would be utterly 
impossible for us to meet this in- 
creased expense, due to our low per 
capita tax; that we were now pay- 
ing about le per month to the 
American Federation of Labor and 
7% cents out of each 15 cents 
which we receive per member per 
month must be placed in the de- 
fense fund; that were we to add 
any more that we would be unable 
to meet the regularly established 
expense of the _ International 
Union. It was therefore decided 
that it was impossible for us to af- 

















filiate, and it was advised that the 
matter be laid over until our next 
convention, when it was hoped by 
the Board that the per capita tax 
of our organization would be in- 
creased sufficiently to meet these 
expenses. This does not mean that 
we are not in sympathy with the 
Canadian Trades and Labor Con- 
gress, because we believe we should 
be affiliated, as we realize this Con- 
gress is doing splendid work. 

The matter of Local No. 23 of 
Minneapolis, Minn., was taken up 
and evidence was submitted prov- 
ing that this local union was not 
being run as it should be. It was 
proved that this local union was 
running a so-called club, which is 
nothing more nor less than a blind 
tiger, or whisky shop. Newspaper 
clippings were presented to the 
Board which gave evidence that 
several of the officers and members 
of this local union were arrested in 
this club by the police authorities 
and fined because they were run- 
ning this so-called club, and that 
the entire proceedings were a dis- 
grace to the International organi- 
zation. Complaints had been re- 
ceived by the International from 
time to time from real trade union- 
ists in the district as to the condi- 
tions existing in Local No. 23. This 
case was discussed by the Board at 
its meeting in St. Louis in 1918, 
and the local was then ordered to 
sever its connection with this so- 
called whisky-selling club. The 
officers of the local union promised 
that they would comply with this 
order, but we found that they had 
not carried out the order, and it 
was then decided that certain offi- 
cers were responsible for this con- 
dition ; that the charter be revoked, 
and that these officers be refused 
admittance into our organization, 
and that no charter be issued until 
such time as they satisfied the In- 
ternational office that their inten- 
tions were honest and they would 
be real trade unionists, upholding 
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the principles and dignity of the 
trade union movement. This ac- 
tion was unanimous. 

Telegram received from Local 
Union No. 690, General Teamsters, 
of Spokane, Wash., stating that 
the employers had refused to con- 
sider their request for better con- 
ditions ; that open shop was threat- 
ened by the employers’ association, 
and that there was no other alter- 
native for the men except to strike. 
They, therefore, asked for the en- 
dorsement of a strike. 

The Executive Board heard a re- 
port on the entire situation from 
Vice-President Casey, who stopped 
in Spokane on his way to the Board 
meeting, so the request of the local 
union was granted, guaranteeing 
financial benefits in case of strike, 
and Vice-President Casey was or- 
dered to return there just as soon 
as he could make arrangements to 
do so, after first proceeding to San 
Francisco, where matters were 
still pending. 

The subject-matter pertaining to 
duty on supplies sent to Canada 
was referred to the General Presi- 
dent and General Secretary-Treas- 
urer. 

The following resolution 
presented to the Board by 
Joint Council of Philadelphia: 

“Whereas, A spirit of criticism 
of an inconsiderate and unmerited 
character is ever destructive of 
harmony and good feeling in every 
organization; and 

“Whereas, Criticism of this na- 
ture has recently emanated from 
a certain source in this country 
which in its bigotry, intolerance 
and spitefulness tends to cast as- 
persions and mistrust on the offi- 
cials of the International Brother- 
hood of Teamsters, Chauffeurs, 
Stablemen and Helpers of Amer- 
ica; and 

“Whereas, This criticism carried 
the implication that the aforesaid 
officials were derelict in their offi- 
cial duties, unsympathetic in their 
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consideration of the welfare of the 
rank and file of the local unions and 
the International organization; and 

“Whereas, This absurd criticism 
is absolutely unfounded and at 
variance with the facts in the case, 
as any thoughtful person familiar 
with the conduct of our Interna- 
tional Organization can readily un- 
derstand; and 

“Whereas, Time and experience 
have demonstrated that our Inter- 
national officials have ably admin- 
istered the executive, financial and 
general duties of their respective 
offices, which has given a stability 
and strength to our International 
Organization; and 

“Whereas, Joint Council No. 30 
of Philadelphia and vicinity, at a 
meeting held Thursday, March 13, 
entered upon their records the fol- 
lowing: 

“Resolved, That this Joint Coun- 
cil of Philadelphia and vicinity do 
hereby go on record as being in ac- 
cord with our International offi- 
cials; that we have absolute faith 
in their integrity; the trustworthy 
manner in which they are perform- 
ing their respective executive du- 
ties, and in the face of this unkind 
and unmerited criticism call upon 
the loyal membership of our Inter- 
national throughout the nation to 
rally ’round the International Or- 
ganization and officials and help 
them in every way possible to carry 
on the splendid work in which they 
are engaged, thereby fulfilling the 
purpose for which our organiza- 
tion was instituted and abide by 
the obligation which we have all 
taken.” 

The case of Local Union No. 298 
of Great Falls, Mont., was next 
taken up by the General Executive 
Board. In this case the General 
President stated that the local 
union had sent out a circular letter 
to some of our local unions in dif- 
ferent sections of the country. This 
circular had a tendency to create 
distrust in the International Union 


and by their insinuations invited 
or encouraged secession, especially 
in the line which read: “Why pay 
per capita tax?” The General 
President stated that he had wired 
the local union, asking if they had 
sanctioned the sending out of this 
circular, and the local union an- 
swered in the affirmative. It was 
further stated that the local union 
had never made any complaint to 
the International office of any sup- 
posed or imaginary grievance that 
they had against the International 
Organization; that everything 
pointed to the fact that there was 
an attempt being made to destroy 
the confidence of the membership 
in the International Union, and, if 
possible, start secession within the 
International Organization. The 
General President stated that he 
notified the local union, by regis- 
tered letter, in sufficient time, to 
send a representative to appear be- 
fore the Board to answer the 
charges that he had preferred 
against them, based on the state- 
ments referred to above; that the 
expenses of their representative 
would be paid by the International 
Union, if the local was found not 
guilty; but that if they desired not 
to be represented in person or by 
committee, that they could present 
their case in writing. The local 
answered, sending in a lengthy 
communication, practically sub- 
stantiating everything they had 
said in the circular and offered no 
defense. After going over the en- 
tire situation the Board decided 
that as this local had violated its 
obligation to the International, was 
endeavoring to create secession and 
to destroy the good feeling existing 
between the International and our 
general membership, and _ by 
unanimous vote the charter of the 
local union was ordered revoked. 
Vice-President Jennings brought 
a matter before the Board pertain- 
ing to arbitration. Some local 
union in Boston desired to know if 
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the International would pay the ex- 
penses of an arbiter. The Inter- 
national Executive Board decided 
that expense of this kind should be 
borne by the local itself; that all 
lawver fees and the expense of an 
arbiter, when necessary, should be 
taken care of by the local union; 
that it is utterly impossible for the 
International to take care of fees 
of this kind on our present reve- 
nue; that we have found from ex- 
perience that if lawyers and ar- 
biters knew that the International 
was responsible for their fees, that 
said fees would be much higher 
then they are when local unions 
themselves are responsible for such 
fees. 

A lengthy communication re- 
ceived from Local Union No. 313, 
Tacoma, Wash., was read, pertain- 
ing to a case where several men 
were forced out of work as a result 
of the general strike, which spread 
from Seattle to Tacoma. The local 
union, by an overwhelming major- 
ity, refused to obey the call of the 
general strike and to stand solidly 
and firmly by the agreements they 
had with their employers, but as a 
result of thousands of other men 
going on strike, were in the end 
forced out of work. The I. W. W.’s 
are making a strenuous campaign 
in that district, using the argu- 
ment in favor of one big union, 
which, of course, is utterly ridicu- 
lous, but some of the unthinking 
members listen to these fiery ora- 
tors. In view of the fact that the 
case was a peculiar one, and no pro- 
vision in the Constitution whereby 
we could pay benefits, as it was not 
a strike, it was impossible for the 
Board to grant the request of Local 
Union No. 313, but in order to be 
sure of our ground the entire mat- 
ter was referred to Vice-President 
Casey to make an investigation and 
report to the International office, 
and when the report is received the 
General President will again sub- 
mit the matter to the General Ex- 
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ecutive Board for Vice- 


action. 
President Casey will be in Tacoma 
some time in May. 


The General President stated 
that there were a few communica- 
tions received at International 
Headquarters from local unions in 
isolated districts asking what ac- 
tion should be taken on the general 
strike which was ordered by the 
conference held in Chicago to be 
called in the interest of Tom 
Mooney. He said that in each in- 
stance he had answered, stating 
the law of our organization, but in 
order to be sure of his ground he 
wanted the International Execu- 
tive Board to voice its sentiments 
on this question, and in order that 
our local unions may know the po- 
sition of the International Execu- 
tive Board on this question, we 
print below the resolution which 
was unanimously adopted by the 
General Executive Board: 

“In view of the fact that a few 
of our local unions are asking for 
information relative to whether or 
not our International Union will 
submit to the membership of our 
union the question of a general 
strike in behalf of Tom Mooney, 
the strike to take place July 4th, 
we, the members of the General 
Executive Board, desire to say that 
there is no provision in our Consti- 
tution for taking a referendum 
vote on a question of this kind; 
that it is distinctly against the 
principles of our organization’ to 
sanction a general strike of any 
kind, and that anyway, the conven- 
tion which is calling this general 
strike had no authority from the 
labor movement to act. As our 
membership is well aware, no such 
strike could be called by our organ- 
ization without violating the funda- 
mental principles that govern our 
union and abrogating our wage 
scales in every section of the coun- 
try, which we are bound to observe. 

“Other international unions, 
among them the Mine Workers’ 














Union, have refused to participate 


in any such strike as mentioned 
above. 
“The American Federation of 


Labor, by which institution we are 
chartered as an_ International 
Union, did not sanction the calling 
of this so-called convention in Chi- 
cago. Very few international off- 
cers, having charge of interna- 
tional Unions, were in attendance 
at this so-called convention. The 
resolution adopted by the Chicago 
convention contained the following 
language: 

“‘*We therefore submit that no 
sporadic strike not properly organ- 
ized will be of value.’ 

“In the very nature of things, 
any strike called by such a body as 
the Chicago convention could not 
be other than a sporadic strike, 
which, by their own admission, 
would be of no value, and therefore 
could not serve any good purpose. 

“Any such action as advised in 
the so-called Chicago convention 
would be in violation of the laws 
and principles of every interna- 
tional union affiliated with the 
American Federation of Labor. 
We stand for justice for Mooney. 
We believe he is entitled to justice, 
but we are positive that the calling 
of a general strike, disturbing the 
industry of the country and jeop- 
ardizing the life of organizations, 
through direct violation cf written 
contracts, would not be beneficial 
to the interests of Mooney, and 
would mean the absolute destruc- 
tion of many international organi- 
zations. 

“We, your General Executive 
Board, therefore advise against the 
general strike, because in every in- 
stance in our country and in 
Europe where it has been resorted 
to it has failed, and only disaster 
to organized unions has resulted. 
Our organization has made won- 
derful strides. Our movement has 
been a great benefit to our mem- 
bership. It has taken us years to 
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reach the position we now hold. 
We are respected and hold the con- 
fidence of the public. Our em- 
ployers have confidence in our or- 
ganization because they believe we 
are organized and founded only on 
the principles of justice and fair- 
dealing. Why should we attempt 
to destroy those conditions? Any 
such proceeding on the part of our 
organization would be suicidal and 
worse than madness. 

“We therefore advise our unions 
not to take part in any action of 
this kind; lend no encouragement 
to it, and we further advise that 
local unions that violate contracts 
and go on strike are liable to sus- 
pension or revocation of their char- 
ters.” 

Many other matters of minor im- 
portance came before the Board 
besides several discussions as to 
the best policy for the Interna- 
tional to pursue during the coming 
year in order that the organiza- 
tion may survive and continue to 
retain the strength and prominence 
we have gained in years past. The 
Board spent hours in discussing 
different policies and propositions, 
which we have not the space here 
to publish. 

It being Saturday and there be- 
ing no further business to transact 
by the General Executive Board, a 
motion was made and _ seconded 
that the Board meeting adjourn, 
subject to the call of the General 
President and General Secretary- 
Treasurer. 

During the days we were in Phil- 
adelphia we were treated with all 
possible kindness and hospitality 
by the members of our local unions 
in that city. Monday evening we 
were the guests of the Joint Coun- 
cil at a boxing exhibit, which, to 
say the least, was wonderful. Many 
of the Board members had never 
witnessed anything like this ex- 
hibit. On Tuesday evening we 
were also the guests of the organi- 

(Concluded on page 14) 



















































(By Daniel J. Tobin) 


GAIN we call your attention to the fact that our International 
Union is opposed to sympathetic strikes for several reasons: 
First, because we come in contact with every kind of industry 

and with nearly every trade. We haul paper to the print shops and if 
the printing trade has some misunderstanding we cannot afford to be- 
come mixed up in it. We haul coal into every big plant in the country 
and if there is any misunderstanding in some factory or mill we cannot 
stop working. We haul everything that any trade uses, consequently 
there would be no end to the mix-ups we would get into were we to take 
part in every disagreement or strike that exists between the employers 
and the different classes of workmen in this country. It would be an 
utter impossibility for us to take care of the strikes from a financial 
standpoint on the revenue which we receive. It is true that we have 
local unions affiliated with the Building Trades Councils and the writer 
believes in said affiliation, but when a union of this kind is pulled out 
on strike to help another trade they have entered into a solemn agree- 
ment with that trade to stick with them, and that particular trade, or 
trades, does the same thing to protect our union in case a local becomes 
involved in a dispute; but in those cases—and they are very few— 
where affiliations of this kind now exist the local union itself finances 
its own strike. The only sympathetic strikes that we can finance and 
that we can maintain as legitimate are where a local union goes out to 
help a sister local union of our International when that sister local 
union becomes involved in some dispute. For instance, if we have a 
local union in Cleveland, or some other city where the men who are 
members of the truck drivers’ local, are asked to haul coal from some 
wharf where the coal teamsters are on strike, or where one employer is 
trying to do the work of another employer whose teamsters and chauf- 
feurs are on strike, this would be a legitimate sympathetic strike to 
assist the sister local union involved. This kind of a strike is sanc- 
tioned and approved by the International Union. All International 
Unions do not run their business just the same as we do. Some of them 
have different conditions to work under. Some have wise leaders. 
Some have leaders who are not so wise or careful. We endeavor to run 
this institution in accordance with our constitution and in the interest 
of the teamsters and chauffeurs of our country. I think no one will 
deny the fact that the teamsters and chauffeurs of our country have 
lived up to their trade union obligation as faithfully as any other class of 
workers, but it is unfair and unjust to expect us to get mixed up in 
; every little scrap that other unions get into with their employers. We 
have a very low per capita tax and we cannot possibly pay benefits 
where men go out on strike in sympathy with another union in viola- 


) tion of their own written agreement. It has taken years for our Inter- 
y national Brotherhood to get to the position we now hold with our em- 
: ployers and the public, and we must not do anything that will destroy 


- the confidence reposed in our organization by the average employer. 
If some trade outside of our organization goes on strike without con- 
- sulting us, without notifying us, or asking us whether or not we will 
go out to help them, without letting us have anything to say in the mat- 
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ter, then why should they come to us after the strike takes place, after 
they are up to their eyes in trouble; when they have spoiled the whole 
works, as is said in the street; why should they expect us to go into a 
battle that is already lost? It is true there are some unions when they 
find themselves going are willing to sacrifice everything and everyone 
else in the conflict in order to save themselves. Perhaps it is only hu- 
man nature to grasp at a straw, but it is not fair or honorable to try 
to pull down other unions, when the union that is out on strike has no 
chance to save itself. It has meant destruction for our local unions in 
every instance where they have taken part in a sympathetic strike. If 
we have signed agreements with our employers we have to keep them. 
My reason is as follows: 

For the past twelve years, during which time I have been your 
General President, I have found very few instances where other unions 
have been willing to go out on strike to help us. I have in mind many 
instances where union men have signed agreements and left us in the 
hole, and where we had to scramble back as best we could, although we 
went out to help the other fellow. When our unions become involved 
in a tangle, such as always exists when a sympathetic strike is called, 
when the officers of the local union see that things are going bad, they 
then usually come to the International and tell us all about it and en- 
deavor to have the International assume the responsibility of ordering 
the men back, etc. This is absolutely wrong and entirely unfair to the 
International Union, and the International is not willing, and will not 
stand to be made the goat under such circumstances. It took us a good 
may years in Chicago to organize the Lyon & Healy Company, and after 
we had them thoroughly organized and running fine our men went out 
in sympathy with the Piano and Organ Workers’ Union, and the result 
was, as we expected it would be, the Piano and Organ Workers lost the 
strike and our men lost out in the Lyon & Healy plant, and it is now 
being run as a non-union plant. Several years ago in Boston we organ- 
ized the Bakery Wagon Drivers and later on the Bakery Workers’ Local 
Union had some misunderstanding with one of the large employers in 
that district, namely, Ferguson Brothers. As stated above, some unions 
are run differently from ours. The Bakery Workers’ Union had some 
misunderstanding with their employers and our bakery wagon drivers 
went out in sympathy with the bakers, and from that time, which was 
in 1904, up to the present time we have been unable to organize the 
3akery Wagon Drivers in the city of Boston. Not very long ago in 
Joliet, Illinois, some of the building trades went out on strike and the 
teamsters went out with them. They all agreed that one union would 
not go back until a settlement was obtained for all, but finally the car- 
penters got a settlement and went back, as did all of the other trades, 
and left the teamsters looking for a settlement. This is a statement of 
facts. I could fill fifty pages of the Journal enumerating the places 
where sympathetic strikes have proven disastrous for our local unions. 
This article is especially intended that the officers of our local unions 
be very careful; mind your own affairs; try to take care of your union; 
do not be too anxious to get into every fight. It is all well enough to 
help and donate what you can spare and render all possible assistance, 
but pulling out an entire organization for the purpose of helping an- 
other organization, when you can do very little good by doing so, and 
risking the life of the union of which you are a member, is very bad 
policy, and in nearly every instance it results in the destruction of our 
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union. I know the hot-headed, fire-brand, loud-mouthed fellow will get 
up and say all the mean things that he can say; he will say a great deal 
about the brotherhood of man and call you all kinds of names for work- 
ing on a non-union job, etc., but those fellows we have always had with 
us, and they are a hare-brained, senseless, good-for-nothing bunch who 
are willing to quit when a real fight takes place. The conservative, 
honest fellow who does not say anything is the real union man. The 
only bad feature about the conservative fellow is that he is usually too 
conservative, too quiet. He should be up and doing, voicing his de- 
mands against the radicals. 





E hear a great deal from Vancouver, British Columbia, and a 
W few other districts in the Northwest, about the formation of 
one Big Union. The men who are promoting it, of course, have 
some selfish object in view. Perhaps they expect to control the rank 
and file in that district, but this is a mistaken ambition, because the 
proposition of one Big Union is not a new thing; it was tried before in 
this country under the name of the Knights of Labor. That organiza- 
tion was one big union, a conglomeration of unions, and when the tinker 
or tailor went out on strike for some supposed or imaginary grievance, 
the teamster and the carpenter were pulled out also, because the organi- 
zation in its entirety had to go on strike. Just imagine the kind of con- 
dition that would prevail under such a union. 

There is in Boston a union of newspaper writers, commonly called 
reporters, numbering from about fifteen to twenty-five. They write 
labor matter a great deal and are affiliated with the International Typo- 
graphical Union. There are few unions of this kind and a great many 
of the men are space writers. In other words, in some instances they 
get paid for what they write per inch or per one thousand words, or 
some of them are sometimes sent out to write up a story and if by acci- 
dent they dig up a story, they bring it in to the city editor and if he 
thinks it worth while he will take it and pay them so much for the story. 
Just imagine, if this little union of newspaper reporters were to go on 
strike, under the one Big Union proposition, instead of the craft organi- 
zations, as we have at present in the Boston district, the entire work- 
men of the city of Boston would have to go out on strike to support 
them. The advocates of the one Big Union will, of course, say this is 
not a parallel case and this statement is not fair; but it is stating facts 
absolutely as they would be under the one Big Union idea. The claim 
that under the present system of craft organization local unions in a 
district having affiliation with their several International Unions are 
forced under their constitution to apply to the International Union for 
the right to strike; that the International Union delays the request, etc., 
and that this is a great inconvenience, whereas under the one Big Union 
proposition the local authorities having charge of this one union could 
order the strike immediately. Therefore, the present form of organi- 
zation, in accordance with their statements, has outlived its usefulness. 
Did you ever hear of anything so unfounded? As a matter of fact, big 
business corporations of every kind establish within said business 
several branches under special management, or supervision of experts, 
and while there is a general organization of the whole institution, each 
department is held responsible for what transpires within that special 
department. For instance, in the National Biscuit Company we find 
that the cracker department is separated entirely from the bread depart- 
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ment. In the packing house industry the killing department, under its 
expert supervisors, keeps an account of its expenses and is entirely sep- 
arated from the sausage manufacturing department; so it is with the 
lard department and all other products that come out of that industry. 
All are under one head, just the same as the International Unions have 
their local unions, and as these International Unions, or organizations, 
are chartered under the American Federation of Labor. It is much 
easier for experts in the printing trade to look after the printing trade 
than it would for a carpenter to look after the printing trade, and so on 
with the machinists, molders, clothing makers, etc. It would be much 
easier for experts in those trades to look after their own trade than to 
have one set of officers to look after all the different trades. There is 
no argument that favors the one Big Union except that certain discon- 
tented office-seeking individuals, who are looking for notoriety, and who 
want to make the labor movement of the country the tail of some polit- 
ical miovement to which they owe allegiance, are endeavoring to create 
this rumpus in the Northwest, and are the only ones who seem to favor 
it; yet, unfortunately, a great many of the rank and file, innocent, hon- 
est, sincere trade unionists, listen to their harpings on this question. 
They say to our locals in Vancouver, What is the use of belonging to the 
International down at Indianapolis when we might have one big union 
here in the District of Columbia to look after our own affairs? whereas 
the truth is that were it not for the affiliation of those unions with the 
American Federation of Labor, through their International Unions, 
they would have fallen by the wayside a good many years ago. No, 
it isa mistake! It is a form of the syndicalism that we heard so much 
about some years ago in France, Italy and other European countries, 
but in every instance those syndical organizations failed. I am just as 
confident of the failure of this one big syndicalist union in the North- 
west as I am that the sun will shine again. It is only a bubble put forth 
by an extreme dreamer—a bubble that is bound to burst, and no one 
will suffer more than those who take part in it. There are no organiza- 
tions of labor in the history of the world that have done as much for 
their membership as the present labor organizations chartered under 
the American Federation of Labor. Our own particular craft has made 
strides through the efforts of the International Union which were un- 
thought of a few years ago. Why should we change for the dream- 
bubble of some extremist whose impractical ideas are undoubtedly 
unstable and unsound? 


HE people of the world have only the bitterest feeling for the old 

I European rulers who have recently been driven from power as a 
result of the late war. The Kaiser, the Czar and the hundreds 

of others who abused their power have been driven to the wall, and this 
is as it should be. Human reasoning had about gone to the limit in 
suffering and persecution by those unjust rulers. Through severe, 
unreasonable, unjust decisions and the persecution of their subjects they 
brought about their own destruction. But William and Nicholas are 
not the only czars and kaisers in the world. There are thousands of 
others who, if they had the same power as those just named, would be 
just as severe on their subjects. Everyone knows this, as we have only 
to pick up the paper and read of the unjust ruling made by some court 
of justice. The old fellow has been on the bench for years past; he is, 
as it were, tied to a post; he is not advancing with the up-to-date move- 
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ments of the world and he still has that old, bigoted, hard feeling against 
the workers of the world and bases his decisions on the old, common law 
principle that “It is written on the books,” and ninety-nine times in a 
hundred the man’s prejudices are responsible for his decisions. So it 
is in industry—the old-fashioned boss or employer cannot understand 
that there is a change on the face of everything in the new world. It 
is the same in some unions. The officers are czars and kaisers to a cer- 
tain extent. There is nothing so disgusting as the business agent who 
thinks he carries the union in his vest pocket and dominates and brow- 
beats the men. This is the greatest of all the mistakes that an officer 
can make. The rank and file elected him to this office as their servant 
and while he must exercise a certain amount of firmness in dealing with 
the wrongdoers, at the same time all in the union are not wrongdoers 
and are entitled to respect and just treatment. The weak-kneed, soft- 
soaping business agent who agrees with everyone and has not sense 
enough to disagree with anyone is no good at all toa union. An officer 
of a union must have the courage and nerve to fight the fellow who is 
wrong, but he must also have diplomacy and common sense enough to 
treat with decency and courtesy those who are right. This thing of 
thinking you are there to stay is a mistake. Usually the business 
agents are the best brains within the organization and they have to 
suffer a lot of unnecessary abuse from the membership. This is an in- 
justice, but it is much more unjust for the business agent to bulldoze or 
browbeat the honest member of the union or the honest employer. It 
is a relic of the old system that has almost entirely passed out of exist- 
ence. When the officer is first placed in the position he goes along 
smoothly and is very careful of his actions; then, in some instances, his 
head commences to get big, so big that it makes a fool out of him and 
he fails to use any reason or judgment whatever; he falls out with his 
best friends and disagrees unreasonably with the men who were re- 
sponsible for placing him in the position that he holds. This is a great 
mistake, because it is much easier to work with the men than it is to 
work against them, and an officer of a union loses his usefulness to the 
local and the International when he reaches the point that he agrees 
with no one and wants to be the boss of the whole works. A business 
agent must not only have courage and common sense and decency, but 
he must be thoroughly honest and sincere, must also be a diplomat of 
the highest order, able to read the membership and distinguish be- 
tween the fellow who is right and the fellow who is wrong. He must 
have friends, and it is true he is bound to have enemies, but he cannot 
possibly get along unless the majority of the membership believe in 
him and stick to him in the battles that he is bound to fight. This arti- 
cle is written for the consumption of the business agents and paid offi- 
cers of our organizations. All of this is for no one in particular, but 
there are a few instances that the writer has in mind where men are 
forgetting that the officers are the servants of their organization. This 
article does not mean that the rank and file have any right to unjustly 
criticise or censure the officers, because no one knows better than the 
writer the trying, nerve-racking work of an officer of a local union. In 
summing up the whole situation, the officers and membership should 
work together in harmony, each assisting the other, but under no cir- 
cumstances should any officer think or believe that he is in the position 
that he holds permanently and he should never forget that it is his duty 
to uphold the obligation that all of our membership have taken, which 
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is to treat the men who are right with respect and decency, and to have 
courage, strength and backbone enough to fight those who are wrong. 





They say that in the Seattle Central body the conservatives out- 
number the radicals three to one, but that the conservatives never open 
their mouths, and the radicals are always talking, and a great many of 
the honest, real American trade unionists become disgusted and leave 
the meeting and allow the radicals to run things for themselves. Of 
course, this is a mistake. There are thousands of honest men who real- 
ize what the trade union movement has done for them, but the extremist 
will always be on the job, however. Keep up your courage and just 
as soon as the peace treaty is signed and we start back toward normal 
conditions again we will take care of those un-American, loud-mouthed 
radicals, a few of whom are in every union, and we will place them 


where they belong—in the back seats of our local unions. 





MEETING OF THE GENERAL 
EXECUTIVE BOARD 


(Concluded from page 8) 


zations there at a theater party, 
at which Nora Bayes was the star. 
The Board members enjoyed every 
minute they were in the theater. 
On Wednesday evening the Board 
members were guests of Mr. and 
Mrs. Ashton at their home in 
North Philadelphia. 

The General Executive Board 
takes this occasion to offer their 
sincere thanks and appreciation to 
our membership in Philadelphia 
for their courteous treatment. 

Summing up the entire situation, 
in the judgment of the writer, we 
had a very successful meeting. We 
attended to the business of our or- 
ganization and mapped out a policy 
for future procedure. 

Trusting that our membership 
will realize and understand that we 
are giving the best there is in us 
towards making our organization 
better than what it is, and hoping 
and trusting that our general mem- 
bership will render us their assist- 
ance during the year, we beg to 
submit the above report for your 
consideration. 


Respectfully submitted, 
D. J. TOBIN, 
In Behalf of the General Execu- 
tive Board. 






CHEERFULNESS AN INSPIRA- 
TION TO TOUCH THE HIGH 
LEVEL OF BEAUTY 


We love the man with the roses 
on his tongue, the man who sees 
the boy’s dirty face, but mentions 
his bright eyes, who notices your 
shabby coat, but praises your 
studious habits; the man sees all 
the faults, but tongue is quick to 
praise and slow to blame. We like 
to meet a man whose voice is full 
df music of the birds, whose hand- 
shake is an inspiration, and his 
“God bless you” a benediction. He 
makes us forget our troubles as the 
raven’s dismal croak is forgotten 
when the wood thrush sings. God 
bless the man of cheer. There is 
plenty of trouble here, but you 
need not increase it. There is a 
lot of dying done ahead of time.— 
Selected. 





PROGRESS INEVITABLE 


Throughout the ages the con- 
troversies of men have raged 
around the question of whether 
things should be changed _ or 
whether they should be left as 
they were. The historical fact that 
change has occurred frequently 
and invariably in the institutions 
of man should afford food for re- 
flection to the opponents of 
progress.—Exchange. 
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CHICKASHA, OKLA. 
Mr. D. J. Tobin, Indianapolis, Ind.: 


Dear Sir and Brother—Am send- 
ing revised mailing list for our 
membership which I believe is as 
correct as can be obtained. Quite a 
little changing around. As the men 
return from the army, most of 
them go back to their old positions, 
or Other places just as good as the 
one they left when entering the U. 
S. service. At any rate all union 
teamsters that have returned have 
at once secured satisfactory em- 
ployment, and the employers seem 
to be much pleased to get the men 
back. 

Everything is running along 
very smoothly at present. Most all 
employers seem to want union 
labor as a matter of choice, realiz- 
ing that better service can be had 
by employing organized labor than 
by employing the _ shiftless, 
thoughtless unorganized, for I 
think that most all have come to 
the realization that the man that 
has not the energy or forethought 
to protect his own interest can not 
be depended upon to take care of 
the business of others. Of course 
some are so stupid as to believe 
that the cheap man at long hours 
is a business proposition, not 
realizing that efficient men can not 
be obtained under such conditions. 

The modern day business man 
realizes that efficiency is the corner 
stone on which any successful busi- 
ness rests, and this class of men 
and women can only be secured 
among those whose business sense 
prompts them to do something for 
themselves. The ambitious men 
with desire to better their condi- 
tion are the class of men in which 
thoughtful employers take pride, 
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for they are the class of men that 
make any business thrive, and 
make employment of men worth 
while. 

No business can prosper in the 
hands of a lot of underpaid men 
with discontent written upon their 
faces, but on the other hand the 
man of modern thought secures the 
service of those whose wage is such 
that service is rendered cheerfully, 
and in a manner that invites the 
patronage of the public. 

The union card today is consid- 
ered as an index to ability and 
membership in a labor union as a 
mark of intelligence. 

With best wishes for the labor 
movement, I am 

Fraternally, 
JOE BELCHER, 
Sec’y-Treas., Local 231. 





NEW YORK, N. Y. 
Mr. D. J. Tobin, Indianapolis, Ind.: 

Dear Sir and Brother — The 
furniture teamsters of New York 
appeal to the worthy public that, 
while you union men and union 
women and sympathizers go out 
shopping and demand the union 
label on all your purchases, you 
forget about the teamster—the 
man whose life is miserable, who 
never has the chance to see his 
wife and children in daylight, ex- 
cept on Sundays; the man who 
works when you sleep; the man 
who knocks at your door to deliver 
to you furniture while you are at 
your supper table, enjoying your 
supper at the right time, together 
with your children. 

The furniture teamster then be- 
gins to work and to lug the furni- 
ture up to your house, if it be four 
or five flights high, and probably 
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eighteen to twenty-two trips be- 
fore he gets your furniture up 
complete. 

And yet you fail to give him the 
conditions which you already have 
accomplished through your union. 
You have forgotten about the 
teamster, who is demanding 
through his union a 54-hour week, 
which is 10 or more years behind 
in union conditions than your own. 

Yet this is what we ask of. our 
employers and they refuse to grant 
us these conditions. The power lies 
in you. You are the judges. It is 
up to you to decide whether we are 
entitled to get a 54-hour week or 
not. Barney Scher of 31 Avenue 
A, New York; Scher Furniture 
Company of 819 Broadway, Brook- 
lyn; Ludwig Bauman of Eighth 
avenue, between 35th and 36th 
streets, New York, say no. What 
is your answer? 

The above firms are installment 
houses, and we teamsters are 
aware of the fact that John D. 
Rockefeller, Morgan and Astor and 
the like do not buy furniture in the 
above houses. It is you union men 
and women who buy there. Why 
not demand the union label? Ask 
them to show you the union display 
ecard, issued by the International 
Brotherhood of Teamsters, which 
is displayed in the windows in the 
various furniture houses in Greater 
New York who are fair to organ- 
ized labor. 

You will then help the _ un- 
fortunate teamsters to gain the 
near union conditions. 

ABRAHAM BINDMAN, 
Sec’y Furniture Teamsters, of 
Local 285. 


PRICES RISEN 100 PER CENT. 
SINCE 1913 
Retail pork prices have jumped 
100 per cent. since 1913, United 
States Labor Department figures 
show. 
Hogs are more plentiful than 


ever before, according to Depart- 
ment of Agriculture figures, which 
show that in 1916 the total num- 
ber on farms was about 67,000,000 
head, while it now has jumped to 
more than 75,000,000 head. 

Storage houses are jammed with 
pork, according to investigations 
made for the United States Cham- 
ber of Commerce. 

Retail pork prices, then, are not 
responding to the normal law of 
supply and demand, officials say. 
According to this law pork prices 
should drop when hogs are plen- 
tiful. 

3ut good bacon has soared 117 
per cent. in prices paid at the cor- 
ner grocery, nation-wide surveys 
of the labor department prove. 
Ham has gone up 99 per cent. and 
pork chops 93 per cent. 

Similar boosts have not over- 
taken retail prices of other meats. 
Sirloin steak has jumped only 62 
per cent. since 1913; round steak, 
75 per cent. and rib roast but 65 per 
cent. 

Hogs now are selling for more 
than $20 per 100 pounds wholesale 
at the packing cities. This repre- 
sents an increase of nearly $5 per 
100 pounds since March 1. 

Farmers now are getting more 
for their hogs. But the increase in 
prices paid them is far below the 
increase in retail prices of pork 
cuts paid by the consumer, say offi- 
cials.—News Letter. 


BENEFITS OF INDUSTRY TO 
ALL MANKIND 


All the fruits of the genius of 
the past ages and of today should 
not belong to any particular class, 
they should belong to every man 
who gives service to society and 
aids civilization—The Australian 
Worker. 
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The Jewel Tea Company March Sales were $1,313,706 compared 
with $1,201,514 in March, 1918. 





Sales of the United Cigar Stores Company of America during 
March totaled $4,900,000 compared with $4,100,000 in March a year 
ago, an increase of approximately 20 per cent. 


Food Administration April 12 said: “Sugar dealers who are not 
laying in supplies now may later on find that they do not have sugar 
where they want it, when they want it. In spite of the fact that there 
is plenty of sugar in the country now to supply all legitimate require- 
ments, these dealers, through failure to lay in stocks now, are running 
the risk of creating local shortages for themselves later on when the 
demand comes on them for sugar for home canning, particularly if this 
demand is accentuated by the expected increase in the use of sugar in 
candy and sweet drinks, as the result of prohibition.” 





The American Meat Packers’ Association in a statement issued 
April 11 said: ‘Lower prices for meat may not be expected until the 
war-stricken countries of Europe are enabled to resume their quota of 
production. High prices will continue for a long time. Each day that 
brings final peace nearer means a greater call on this country for meat. 
The supply of meat is dependent first of all on the supply of live stock. 
European herds have been reduced by war. To that.extent world pro- 
duction of live stock is crippled.” 
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WEAR THE EMBLEM 
of 
OUR ORGANIZATION 


ADVERTISE THE BUTTON AND EMBLEM 





THE ABOVE CUTS REPRESENT THE 


Button, Cuff Button and Watch Fob 


SOLD BY THE GENERAL OFFICE 


THE PRICES ARE AS FOLLOWS: 


Buttons $ .25 apiece 
Cuff Buttons .. . 75a pair 
Watch Charms . . 150 apiece 


All orders should be sent through the Secretary of the Local Union to 


THOMAS L. HUGHES, Secretary 
222 East Michigan Street Indianapolis, Indiana 
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